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These datafiles form the backbone of my forthcoming book: The Commission and the Integration of Europe. Cambridge: Cambridge University Press. Chapters can also be downloaded from this website: http://www.unc.edu/~hooghe. Click on Commission Research.

I. Dataset Commissionbook.sav


Replication dataset for chs. 4-7 of the manuscript.

II. Dataset Questionnaire.sav

Replication dataset for chs. 2-3 of the manuscript.

I. Dataset Commissionbook.sav

Table 1: Dependent Variables: Descriptive Statistics

	
	N
	Mean
	Median
	Std. Dev.
	Mini-mum
	Maxi-mum
	Description

	Supranationalism
	105
	2.56
	2.33
	.67
	1.33
	4.00
	index of var00029,var00050,var00046R

	European Regulated Capitalism
	105
	3.22
	3.50
	.67
	1.00
	4.00
	index of var00045 and var00056

	Administrative Management
	105
	2.53
	2.50
	.72
	1.00
	4.00
	index of var00040 and var00052

	Consociational Accommodation
	105
	2.78
	3.00
	.79
	1.00
	4.00
	index of var00044R and var00054R


Note: The variables refer to items in the questionnaire—see II. Datafile Questionnaire.sav. A letter R means that I have used reversed coding for these items. So a value of 1 becomes 4, and a value of 4 becomes 1, etc.

Table 2: Dependent Variables: Correlations

	
	(1)
	(2)
	(3)

	Supranationalism (1)
	1.000
	
	

	European regulated capitalism (2)
	  .24**
	1.000
	

	Administrative Management (3)
	 -.17*
	  .05
	1.000

	Consociational Accommodation (4)
	 -.21**
	 -.06
	 -.05


Note: ** p<.01   * p<.05 (two-tailed)

Table 3: Independent Socialization Variables: Descriptive Statistics 

	Variable Name
	
	N
	Mean
	Median
	Std. Dev.
	Mini-mum
	Maxi-mum
	Description

	CEC
	Commission Socialization
	105
	18.0
	21.0
	10.7
	1
	38
	number of years in Commission

	ERC_SOC
	ERC Socialization
	105
	4.8
	.00
	7.9
	0
	33
	number of years in DGs for European regulated capitalism

	CABINET
	Cabinet Experience
	105
	.35
	.00
	.48
	0
	1
	1: worked in Commission cabinet

	NACAREER
	National Administration
	105
	6.0
	3.0
	7.2
	0
	28
	number of years in national civil service

	WEBERWEA
	Weak Weberian
	105
	.12
	.00
	.33
	0
	1
	1: worked in consociational national administration

	WEBERMED
	Medium Weberian
	105
	.24
	.00
	.43
	0
	1
	1: worked in medium Weberian national administration 

	WEBERSTR
	Strong Weberian
	105
	.22
	.00
	.42
	0
	1
	1: worked in strongly Weberian national administration

	PRIVATE
	Private Sector
	105
	.24
	.00
	.43
	0
	1
	1: worked in private sector

	FEDERAL
	Federalism
	105
	3.8
	4.0
	2.9
	0
	10
	index 0-12: extent of federalism in home country

	SIZE
	Country Size
	105
	40.0
	57.0
	25.7
	.40
	79.3
	population of home country in millions

	CORP0_14
	Corporatism
	105
	5.9
	4.0
	4.0
	1
	14
	rank 1-14: extent of corporatism in country

	SOC
	Socialist
	105
	.24
	.00
	.43
	0
	1
	1: socialist/social democrat

	CHRIS
	Christian Democrat
	105
	.11
	.00
	.32
	0
	1
	1: Christian democrat

	CON
	Conservative
	105
	.06
	.00
	.23
	0
	1
	1: conservative

	LIB
	Liberal
	105
	.17
	.00
	.38
	0
	1
	1: liberal or centrist

	SOC_40
	Young Socialist
	105
	.12
	.00
	.33
	0
	1
	1: socialist born 1940 or after

	CHRIS_40
	Young Christ Democrat
	105
	.07
	.00
	.25
	0
	1
	1: Christian democrat born 1940 or after

	LIB_40
	Young Liberal
	105
	.11
	.00
	.32
	0
	1
	1: liberal born 1940 or after


Table 4: Independent Socialization Variables: Correlations

	
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)
	(8)
	(9)
	(10)
	(11)

	Commission socialization (1)
	1.00
	
	
	
	
	
	
	
	
	
	

	ERC socialization (2)
	  .23**
	1.00
	
	
	
	
	
	
	
	
	

	Cabinet experience (3)
	  .29***
	  .01
	1.00
	
	
	
	
	
	
	
	

	National administration (4)
	 -.58***
	 -.25**
	 -.25**
	1.00
	
	
	
	
	
	
	

	Weak Weberian (5)
	 -.21**
	 -.14
	 -.04
	  .05
	1.00
	
	
	
	
	
	

	Medium Weberian (6)
	 -.48***
	 -.23**
	 -.13
	  .39***
	 -.21**
	1.00
	
	
	
	
	

	Strong Weberian (7)
	 -.01
	  .09
	 -.05
	  .40***
	 -.20**
	 -.30***
	1.00
	
	
	
	

	Private sector (8)
	 -.09
	 -.21**
	 -.13
	 -.14
	  .13
	 -.05
	 -.03
	1.00
	
	
	

	Federalism (9)
	  .22**
	 -.05
	  .19*
	 -.23**
	  .13
	  .02
	 -.33***
	 -.13
	1.00
	
	

	Country size (10)
	  .46***
	  .03
	  .21**
	 -.24**
	 -.25***
	 -.31***
	  .21***
	 -.19*
	  .37***
	1.00
	

	Corporatism (11)
	 -.31***
	 -.13
	 -.13
	  .18*
	  .10
	  .50***
	 -.43***
	  .08
	  .31***
	 -.53***
	1.00

	Socialists (12)
	  .07
	  .15
	  .10
	 -.17*
	 -.01
	 -.05
	 -.13
	 -.10
	  .15
	  .24**
	 -.12

	Christian democrats (13)
	  .05
	 -.06
	  .11
	 -.05
	  .05
	  .01
	 -.12
	  .08
	  .09
	 -.36***
	  .25***

	Conservatives (14)
	 -.06
	  .02
	 -.01
	  .11
	  .03
	 -.04
	  .07
	  .15
	 -.22**
	  .00
	 -.10

	Liberals (15)
	 -.20**
	 -.18*
	 -.07
	  .02
	  .06
	  .04
	 -.06
	  .16
	 -.01
	 -.09
	  .13

	Young-Socialists (16)
	 -.16*
	  .15
	  .09
	 -.13
	  .12
	 -.07
	 -.06
	 -.01
	  .03
	  .08
	 -.10

	Young-Christ Democrats (17)
	 -.13
	 -.06
	  .04
	  .04
	  .02
	  .12
	 -.05
	  .12
	 -.02
	 -.31***
	  .22**

	Young-Liberals (18)
	 -.13
	 -.15
	 -.01
	 -.04
	 -.04
	  .01
	 -.12
	  .15
	 -.00
	 -.01
	  .07


Note: *  p<.10; ** p<.05; *** p<.01 (two-tailed)

Table 5: Independent Utility Maximization Variables: Descriptive Statistics

	Variable Name
	
	N
	Mean
	Median
	Std. Dev.
	Mini-mum
	Maxi-mum
	Description

	AGE
	Age
	104
	55.6
	56.0
	5.4
	45
	66
	age = 1996 – year of birth

	POWERDG
	Power-DG
	105
	4.6
	5.0
	2.0
	1
	9
	index 1-9: extent of autonomous power/purse of current DG

	ERCDG
	ERC-DG
	105
	.35
	.00
	.48
	0
	1
	1: currently position in DG for European regulated capitalism

	ADMINGD
	Admin/Management-DG
	105
	.41
	.00
	.49
	0
	1
	1: currently position in DG for management, implementation or adjudication

	SOFTDG
	Soft-DG
	105
	.23
	.00
	.42
	0
	1
	1: currently position in DG for soft policy

	BENEFIT
	National Economic Benefit
	105
	.64
	.25
	1.0
	.11
	4.0
	EU structural funds as % of GDP for home country

	QUOTA
	National Quota
	105
	7.7
	10.0
	2.9
	2
	10
	votes for home country in Council of Ministers

	CLUBNESS
	National Clubness
	105
	1.3
	2.0
	.82
	0
	2
	index 0-2: cohesiveness of national networking in Brussels

	
	HYBRID VARIABLES
	
	
	
	

	DELORS
	Delors Factor
	105
	.50
	1.0
	.50
	0
	1
	1: recruited during 1986-1994 

	PARACH
	Parachutage
	105
	.42
	.00
	.50
	0
	1
	1: parachuted (into A2 or A1 position)


Table 6: Independent Utility Maximization Variables: Correlations

	
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)
	(8)
	(9)

	Age
	1.00
	
	
	
	
	
	
	
	

	Power-DG (2)
	-.07
	1.00
	
	
	
	
	
	
	

	ERC-DG (3)
	-.14
	.53***
	1.00
	
	
	
	
	
	

	Admin/Management-DG (4)
	.03
	.40***
	.24**
	1.00
	
	
	
	
	

	Soft-DG (5)
	-.04
	-.17*
	.55***
	-.08
	1.00
	
	
	
	

	National Economic Benefit (6)
	-.15
	-.11
	.12
	-.08
	.18*
	1.00
	
	
	

	National Quota (7)
	.18*
	.05
	-.11
	.07
	-.29***
	-.34***
	1.00
	
	

	National Clubness (8)
	-.02
	-.02
	.04
	.05
	-.04
	-.18*
	.22**
	1.00
	

	Parachutage (9)
	-.20**
	.06
	.14
	.04
	.18
	.12
	-.34***
	.04
	1.00

	Delors Factor (10)
	-.23**
	.10
	.13
	.21**
	-.01
	.21**
	-.06
	-.10
	-.01


Description of Independent Variables

Commission Socialization. Years in Commission service. Source: Biographical data from The European Companion. London: DPR Publishing, 1992, 1994; Euro’s Who’s Who. Brussels: Editions Delta, 1991; and from interviews by the author.

ERC-Soc. I calculate how many years each official spent in DGs dealing with European regulated capitalism. I use a restrictive definition of services for European regulated capitalism: social regulation (social policy, culture, environment, vocational training and education, consumer services: DGs V, X, XI, XXII, XXIV) and redistribution (agriculture, third-world development, fisheries, regional policy: DGs VI, VIII, XIV, XVI). Source: biographical data and interviews.

Cabinet Experience. A dummy, with a value of 1 for those who served in a Commission cabinet. Source: biographical data and interviews.

National Administration. Years in national service. These concern positions in the executive branch of the state and hierarchically subordinate to central government: civil servants in line ministries, diplomats (excluding EU postings), and government ministers (but not national parliamentarians). For public officials with some autonomy from central authorities (courts, central bank, parliament, public companies, local government) or in positions with a strong European component (European desks in Foreign Affairs or near the head of government), I divide the number of years by two. Source: Biographical data and interview data.

Type of National Administration: Strong/Medium/ Weak Weberian. Three dummies that tap strong/medium/weak weberian bureaucratic tradition. I compare bureaucracies along four dimensions developed by Edward Page, and use these comparisons to categorize bureaucratic traditions along a consociational-Weberian dimension. My main sources are Edward Page (1985, 1995) and Edward Page and Vincent Wright eds. (1999). I allocate values to former state officials only by nationality.

	
	Cohesion
	Autonomy from political control
	Caste-like character
	Non-permeability of external interests
	Summary

	Austria
	weak
	Weak
	weak
	weak
	weak

	Belgium
	weak
	Weak
	weak
	weak
	weak

	Denmark
	weak
	Strong
	weak
	weak
	medium

	Germany
	weak
	Medium
	strong
	weak
	medium

	Finland
	weak
	Weak
	weak
	weak
	weak

	France
	strong
	Medium
	strong
	strong
	strong

	Greece
	weak
	Weak
	weak
	weak
	weak

	Ireland
	strong
	Strong
	weak
	strong
	strong

	Italy
	weak
	Weak
	weak
	weak
	weak

	Luxembourg
	weak
	Weak
	weak
	weak
	weak

	Netherlands
	weak
	Medium
	weak
	weak
	medium

	Portugal
	weak
	Medium
	weak
	strong
	medium

	Spain
	weak
	Medium
	weak
	strong
	medium

	Sweden
	weak
	Strong
	weak
	weak
	medium

	United Kingdom
	strong
	Strong
	strong
	strong
	strong


Private Sector. A dummy that takes on a value of 1 for top officials with prior experience in industry or banking. Source: Biographical data and interview data.

Federalism: A composite index of four variables to measure extent of regional governance, developed by Gary Marks and myself (Hooghe and Marks 2000, appendix 2). This index ranges from 0 (centralized authority) to 12 (dispersed authority), and it combines measures for the extent of constitutional federalism, autonomy for special territories in the national state, the role of regions in central government, and presence or absence of direct regional elections. Values reflect the situation in 1990. I allocate values to top officials according to their home country.

	
	Constitutional federalism
(0-4)
	Special territorial autonomy
(0-2)
	Role of regions in central government
(0-4)
	Regional
elections
(0-2)
	Summary score
(0-12)

	Austria
	4
	0
	2
	2
	8

	Belgium/ Lux
	3
	1
	2
	1
	7

	Denmark
	0
	1
	0
	0
	1

	Germany
	4
	0
	4
	2
	10

	Finland
	0
	1
	0
	0
	1

	France
	2
	0.5
	0
	2
	4.5

	Greece
	0
	0
	0
	0
	0

	Ireland
	0
	0
	0
	0
	0

	Italy
	2
	0
	0
	2
	4

	Netherlands
	1
	0
	0
	2
	3

	Portugal
	1
	1
	0
	0
	2

	Spain
	3
	2
	0
	2
	7

	Sweden
	0
	0
	0
	0
	0

	United Kingdom
	1
	0
	0
	0
	1


Country Size. I use population size of the country of origin of each senior Commission official. Values are expressed in millions.

Corporatism. This is based on an index of Corporatism developed by Markus Crepaz for the early 1990s, which relies on twelve judgments made by experts attempting to quantify corporatism (Crepaz 1992). Crepaz does not include Portugal, Spain and Greece, and so I add my own estimates for these countries separately. I transpose Crepaz’ standardized scores into rankings, whereby the most corporatist EU member state has a value of 14 and the least corporatist a value of 1. Countries in descending extent of corporatism: Austria, Sweden, the Netherlands, Denmark, Germany, Finland, Belgium, Ireland, Portugal, Spain, France, Italy, Greece, United Kingdom. 

Capitalism. This is a four-category ranking reflecting a decreasing degree of non-market coordination in the economy (Kitschelt, Lange, Marks, and Stephens 1999; Soskice 1999; for southern Europe: Esping-Andersen 1999; Rhodes and van Apeldoorn 1997). The four categories consist of national coordinated market economies (CME) (value 4: Scandinavian countries), sectoral CME (3: Germany, Austria and Benelux), partial CME or family-oriented CME (2; France, Italy, Spain, Greece and Portugal), and liberal ME (1: Ireland and the UK). 

Party Identification. This variable consists of a set of dummies for the main party families: Socialist, Christian Democrat, Conservative, and Liberal. To model a generational effect I add interaction terms consisting of a generation dummy with three of the four party family dummies: Young_Socialist, Young_Christ Democrat, and Young_Liberal. A top official scores a value of 1 for Young_Socialist if he is socialist and born in 1940 or later. Source: self-reporting by officials during interview.

Age. Age of each official in 1996, the mid-point of the interview period. Source: biographical data and interviews.

Power-DG. This is a composite index of two formal measures of Commission discretion or power and one reputational measure. I employ two formal indicators collected by Edward Page (1997). Page measures three types of secondary legislative activity by the Commission: regulations, directives and decisions that require Council approval; regulations, directives and decisions that do not require Council approval; initiation of European Court of Justice cases by the Commission. The latter two indicate the extent to which the Commission has discretion to make rules or make others comply with EU rules. As there are no official statistics on legislative output per DG, Page uses keywords (author; form; year; subject) to scan the Justis CD-Rom for legislation over the period 1980-94 (over 30,000 pieces), and allocates output to the DG that is the most plausible author. I did a manual recount for 1980-94 for some policy areas, and arrived at a comparable breakdown. Amendments to Page’s data pertain to DGs created since 1994. So the first indicator concerns regulatory Commission output as proportion of total legislative output: a value of 1 if 1-20 percent, 2 for 21-40 percent, 3 for 41-60 percent, 4 for 61-80 and 5 for 81-100. The second formal indicator concerns autonomy in adjudication, which is based on the absolute number of Court cases initiated by a DG: a value of 0 when no cases, 1 if fewer than 50 cases, and 2 if 50 or more cases. Sources: Page (1997); European Commission. N.d. Directory of EU legislation in Force until Dec 1994.  

For the reputational indicator, I use a question posed to the interviewed top officials, where they are asked to name the three or four most powerful DGs or services in the Commission at the time of the interview. DGs with a high reputation (mentioned by 50 percent or more) obtain a value of 2, those with medium reputation (mentioned by 5-49 percent) 1, and the remainder 0. I then add scores for these three indicators to create Power-DG. Values range between 1 and 9. I allocate scores to officials depending on the DG they work for at the time of the interview. Source: biographical data and interviews.

	Services
	Value

	DG VI
	9

	DG IV
	8

	DG XVI
	7

	DG V, III
	6

	DG I, VIII, X, XI, XIV, XV, XXI
	5

	DG IX, Ia, SG, VII, XX
	4

	XVIII, Spokesperson, Ib, II, XXIV
	3

	XIII, XIX, XXII, XXIII
	2

	XII
	1


ERC-DG. A dummy takes a value of 1 for officials who work in an ERC-friendly DG (see above) at the time of the interview.

Admin/Management DG. A dummy takes a value of 1 for officials in DGs with tasks that are primarily routine administration, implementation or adjudication. This is consistent with the definition of managerial roles by Edward Page (1997). I categorize as Admin/Management DGs: administrative services in the Commission (DG IX, XIX, XX); heavy implementation-oriented services (DG VI, VIII, XIV and XVI) and adjudication services (DG IV, XV and XXI). All other DGs are categorized as predominantly initiative-oriented services. Source: biographical data and interviews.

Soft-DG. A dummy takes a value of 1 for officials who work in a DG concerned with policy areas that use most frequently benchmarking, soft law, peer group pressure, technical reporting, and other soft policy instruments. EU case studies have identified the use of these policy instruments primarily in the socio-cultural area. I categorize as Soft-DGs: DG V, VIII, X, XI, XII, XXII, and XXIV. Source: biographical data and interviews. 

National Economic Benefit. I use EU structural intervention for 1994-99 as percentage of GDP in 1994 prices for each member state. Source: European Commission. 1996. First Report on Economic and Social Cohesion 1996. Brussels: DG XVI, 144 (table 24). EU structural intervention (structural funds and cohesion fund) represents 0.51% of EU GDP for this period. Four cohesion countries receive a higher proportion: Portugal (3.98%), Greece (3.67%), Ireland (2.82%) and Spain (1.74%). I allocate scores to officials by nationality.
National Quota: I use as indicator the number of votes in the Council of Ministers for officials’ country of origin, which is the proxy for estimating national quota of Commission jobs. The variable ranges between 2 and 10. I allocate scores to officials by nationality.

	
	National economic benefit (% GDP)
	National quota

	Austria
	.19
	4

	Belgium
	.18
	5

	Denmark
	.10
	3

	Germany
	.21
	10

	Finland
	.40
	3

	France
	.22
	10

	Greece
	3.67
	5

	Ireland
	2.82
	3

	Italy
	.42
	10

	Luxembourg
	.15
	2

	Netherlands
	.15
	5

	Portugal
	3.98
	5

	Spain
	.40
	8

	Sweden
	.37
	4

	United Kingdom
	.25
	10


National Clubness. This is an index composed of assessments on three indicators. First, strong cultural cohesion is characteristic of the Austrian, Dutch, Irish, Portuguese and the three Scandinavian nationalities (Abélès, Bellier, McDonald 1993). Especially the Irish have a strong reputation in Brussels for social networking. Second, the organizational and financial resources of the French, British, German, and to a lesser extent the Spanish and Italian communities are greater than those of any other nationality. The wealthier, northern communities are usually able to mobilize more resources than those from southern Europe. Third, clubness can be promoted by intentional national policy. One indicator is direct national intervention. This can happen through the government; this is particularly outspoken for the French, British, German and Spanish. French and British governments/ civil services closely monitor personnel policy in the Commission and consider postings in Brussels as an integral part of the training for their best and brightest (Dutrioux 1994; Lequesne 1993). For the French, this is part of a more general policy to organize French citizens scattered over European and international institutions. Another route is via party-political connections. This is an important channel for German officials. National political parties tend to divide senior German posts in Brussels among themselves—in line with domestic practice. Party connections are also important for the Irish, the Austrians and to some extent the Finnish. For Spaniards, national and party-political channels sometimes work cross-purposes, which explains the medium score for Spain. Pro-active governmental or party-political lobbying is much less prominent for the Dutch, Scandinavians and to a lesser extent the Portuguese, largely because the merit-focused culture of these countries creates the perception that such networking strategies are inappropriate. The three remaining nationalities score low. In the Greek case, this is largely due to the ineffectiveness of government or party-political intervention. Belgians and Italians tend to display alienation from their clientelistic home base (interviews). A final indicator of national clubness is the extent to which Commission cabinets give priority to the career concerns of their compatriots. For senior appointments Commissioners of the relevant nationality are usually consulted, but some take such consultation more seriously than others. As pointer of the importance attached to personnel issues, I have coded number and rank of those responsible for personnel in each Commissioner’s cabinet under the Santer Commission. German, Swedish, and British cabinets devote most resources; followed by French, Italian, Irish, Portuguese and Spanish cabinets; further by Belgian, Dutch and Luxembourg cabinets; and finally by Austrian, Danish, Greek and Finnish cabinets (Source: American Chamber of Commerce in Belgium. 1997. EU Information Handbook. Brussels.) On the basis of these four streams of evidence, I divide the nationalities in three categories: weak clubness (Belgo-Luxembourgers, Greeks, Italians); medium clubness (Dutch, Scandinavians, Portuguese, Spanish); and strong clubness (Austrians, British, French, German and Irish). I allocate scores to officials by nationality.

	
	Community cohesion
	Organizational resources
	Government/ party policy
	Cabinet resources
	Summary

	Austria
	strong
	medium
	strong
	very low
	strong

	Belgium
	weak
	weak
	weak
	low
	weak

	Denmark
	strong
	medium
	medium
	very low
	medium

	Germany
	weak
	strong
	strong
	very high
	strong

	Finland
	strong
	medium
	medium
	very low
	medium

	France
	medium
	strong
	strong
	high
	strong

	Greece
	weak
	weak
	weak
	very low
	weak

	Ireland
	strong
	medium
	strong
	high
	strong

	Italy
	weak
	medium
	weak
	high
	weak

	Luxembourg
	medium
	weak
	medium
	low
	medium

	Netherlands
	strong
	medium
	medium
	low
	medium

	Portugal
	strong
	weak
	medium
	high
	medium

	Spain
	medium
	medium
	medium
	high
	medium

	Sweden
	strong
	medium
	medium
	very high
	strong

	United Kingdom
	weak
	strong
	strong
	very high
	strong


Parachutage. A dummy takes a value of 1 for officials who were appointed from outside the Commission into an A1 or A2 position. Source: biographical data and interviews.

Delors Factor. A dummy takes a value of 1 for officials recruited to top positions during 1986-1994, and a value of 0 for those appointed before or after. Jacques Delors was in office from January 1985 through December 1994, though he was losing influence by 1993. One must also allow for time lags between recruitment of officials and start of the job. So I take 1986 as starting date and end of 1994 as cut-off point. Source: biographical data and interviews.

Other variables in dataset in order of appearance (after independent variables):

DISCRET, REPUTE, COURT: components of POWERDG

TRANS: dummy, where 1= official had transnational experience before entering Commission (e.g. study abroad, or prior job in international organization or abroad) 

STATE: dummy, where 1=official worked in a national administration before entering Commission

More ideology variables:

LR: left-right measure, constructed by allocating values to partisan allegiance. Values are taken from Simon Hix and Christopher Lord. 1997. Political Parties in the European Union. London: MacMillan. 

FAMILY1 AND FAMILY2: party family variables—alternatives to party identification dummies

More political system variables:

CORP_R: alternative recode of CORP_14 in four categories

CAPITAL: type of capitalism in country of origin of official. Sources: Martin Rhodes and Bastiaan Van Apeldoorn. 1997. “Capitalism versus Capitalism in Western Europe”. In: Martin Rhodes, Paul Heywood and Vincent Wright eds. Developments in West European Politics, New York: St. Martin’s Press, 171-189; Herbert Kitschelt, Peter Lange, Gary Marks and John Stephens, eds. [KLMS]. 1999. Continuity and Change in Contemporary Capitalism. Cambridge: Cambridge University Press.

CONSENS: extent of consensual democracy in country of origin of official. Source: Michael Gallagher, Michael Laver, Peter Mair. 1995. Representative Government in Modern Europe. McGraw Hill.

CORRUPT: transparency index--www.gwdg.de

More bureaucratic tradition variables:

WEBERIAN, WEBER1, WEBER2, WEBER3: alternatives to WEBERWEA, WEBERMED, WEBERSTR dummies 
Alternative national interest variable:

PERCEPT: Responses on question in 1996 Elite survey: Jacqueline Spence. “The European Union—A View from the Top. Top Decision Makers and the European Union.” s.d. (Commission). “Taken everything into consideration, would you say that [our country] has on balance benefited or not from being a member of the European Union?” Values are percentages for “has benefited”.

Fourteen country dummies
II. Dataset Questionnaire.sav

This dataset contains the raw data of the take-home questionnaire, reprinted below, plus some additional data derived from the personal interviews.



Interview number: .....
Variables var0002 to var00024 in datafile

I.  Activities of Senior Commission Officials

1. We would like to know how often you meet in person the following positions in a typical month of your work year.

	
	daily
	several times a week
	weekly
	1-2 times a month
	less than once a month


	

	Your Commissioner (var0002)
	
	
	
	
	
	

	Members of her/his Cabinet
	
	
	
	
	
	

	Commission

President or his cabinet
	
	
	
	
	
	

	Other DGs, deputy DGs, or directors collectively
	
	
	
	
	
	

	Other DG, deputy or director individually
	
	
	
	
	
	

	Own service: collective meetings  DG, deputies, directors
	
	
	
	
	
	

	Own service: DG, deputy or director individually
	
	
	
	
	
	

	Chefs d’unité collectively
	
	
	
	
	
	

	Chef d’unité individually
	
	
	
	
	
	

	A8-A5 officials individually
	
	
	
	
	
	

	
	
	
	
	
	
	

	European Parliament
	
	
	
	
	
	

	Council of Ministers
	
	
	
	
	
	

	Coreper/ Council working group
	
	
	
	
	
	

	Committee of Regions and/or ECOSOC
	
	
	
	
	
	

	
	
	
	
	
	
	

	National minister
	
	
	
	
	
	

	Regional minister
	
	
	
	
	
	

	National civil servants
	
	
	
	
	
	

	Regional civil servants
	
	
	
	
	
	

	Regional Offices in Brussels
	
	
	
	
	
	

	
	
	
	
	
	
	

	Trade unions
	
	
	
	
	
	% European:

% National:

	Industry 
	
	
	
	
	
	% European:

% National:

	Environmental, consumer groups
	
	
	
	
	
	% European:

% National:

	Press (var00024)
	
	
	
	
	
	


Interview number: .....

2.  We would like to ask you to complete the table below.  This refers to time spent in a typical month to various duties.  Please indicate roughly how many hours or % of your time (whatever is more convenient) you are able to spend on each activity.

Variables time_br to t_owhat2 in datafile

	Time in Brussels


	

	Time outside Brussels


	


Time in Brussels












	Organization, planning and supervision of work, co-ordination in own DG


	

	Personnel management


	

	Preparation of documents for a higher authority


	

	Promotion of new ideas and policies


	

	Negotiation of normative acts with Council or Parliament


	

	Solving implementation problems with member states etc.


	

	Co-ordination with other DG’s


	

	PR relations with people or bodies outside the Commission


	

	Other:


	


Time outside Brussels

	Negotiation of normative acts with Council or Parliament


	

	Solving implementation problems


	

	Promotion of new ideas and policies


	

	PR relations with people or bodies outside the Commission


	

	Other:


	


Interview number: .....
Variables var00025 to var00056 in datafile

II.  Please express your opinions on the following statements by circling the appropriate symbol.

“Yes” (++)


means -- I agree without reservation

“Yes, but ...” (+)

means -- I agree, but with reservation

“No, but ...” (-)

means -- I disagree, but with reservation

“No” (--)


means -- I disagree without reservation






















Yes
Yes, but
No, but

No
1 Commission civil servants should be prepared to risk a

battle if they want to get things done (var00025)


++

+

-
--
2 Senior civil servants should set aside strong

personal convictions for the sake of a united

position of the Commission (var00026)



++

+

-
--

3 Europe should be more than a common market (var00027)
++

+

-
--
4 A passable compromise is always better than a stand-off

between two brilliant plans (var00028).



++

+

-
--
5 It is imperative that the European Commission become



the true government of the European Union (var00029).

++

+

-
--
6 Great ideological principles never provide answers to


the problems of Europe’s citizens (var00030).


++

+

-
--
7 European Union policy is too much influenced

by big business (var00031).




++

+

-
--
8 Commission civil servants should carry out the plans of the Commission

president and his équippe with absolute loyalty (var00032).
++

+

-
--
9 There are too many politicians with grand ambitions, 

and too few policy makers with valuable expertise 
in the Commission (var00033).




++

+

-
--
10 A Commission which tolerates this much infighting among 

its staff will eventually destroy itself (var00034).


++

+

-
--
11 The role of the Commission is to practice the art of

the possible, not of designing grand ideals and plans (var00035).
++

+

-
--
12 The Commission should hire fewer economists and lawyers,

and more specialists in policy areas (var00036).


++

+

-
--
13 The best advice on a proposed policy usually comes

from the interests directly affected (var00037).


++

+

-
--
Interview number: .......










Yes
Yes, but
No, but

No

14 The strength of Europe lies not in more power for Brussels, but

in effective government at the lowest possible level (var00038).
++

+

-
--
15 To get things done, it is often necessary for a senior civil servant

to bend procedural conventions and informal rules (var00039).
++

+

-
--


16 The Commission should concentrate on administering

things efficiently (var00040).




++

+

-
--

17 The Commission should support the European

Parliament’s bid for full legislative powers, even if the price

would be to lose its monopoly of initiative (var00041).

++

+

-
--
18 Senior civil servants should be willing to express their 

ideological convictions, even if they risk conflict with

their colleagues (var00042).




++

+

-
--
19 The Commission cannot function properly without a vision,

a set of great priorities, a blueprint for the future (var00043).
++

+

-
--
20 Too many Commission civil servants let their nationality

interfere in their professional judgments (var00044).

++

+

-
--
21 No united Europe without a mature European

cohesion policy (var00045).




++

+

-
--
22 The member states, not the Commission nor the European

Parliament, ought to remain the central pillars of the 

European Union (var00046).




++

+

-
--


23 I don’t mind a politician’s methods if he manages to get

the right things done (var00047).



++

+

-
--
24 It is usually best to stick to one’s own opinions even though many

other people may have a different point of view (var00048).
++

+

-
--
25 The egoistic behaviour of some member states threatens

the very survival of the European project (var00049).

++

+

-
--
26 The Commission acts too much as an administration, and

not enough as the government of Europe (var00050).

++

+

-
--
27 Rather than producing press releases or travelling through

Europe on promotion campaigns, Commission civil servants

had better get on with their work in quietitude (var00051).
++

+

-
--
Interview number: ......






















Yes
Yes, but
No, but

No
28 The Commission should concentrate on maintaining

the internal market (var00052).




++

+

-
--
29 Pressure groups and special interests, like trade unions,

farmers organizations, industry, environmental lobbyists, and so on,

disturb the proper working of European government (var00053).
++

+

-
--
30 It hurts the Commission’s legitimacy that certain DG’s

tend to be dominated by particular nationalities, such as

agriculture by the French, competition by the Germans, regional

policy by the Spanish, environment by the north...(var00054)
++

+

-
--

31 The highly legalistic approach in many Commission services

is very detrimental to innovative policy making (var00055).
++

+

-
--
32 Europe has developed a unique model of society, and 

the Commission should help to preserve it: extensive

social services, civilized industrial relations, negotiated

transfers among groups to sustain solidarity, and

steer economic activity for the general welfare (var00056).
++

+

-
--
===============================================================

Other variables in dataset 

GROUP1 to GROUP8: alternative grouping of responses for VAR0002 through VAR00024

Variables VAR1 through VAR9 in the dataset: 
V.  Here is a list with tasks a number of senior civil servants have set themselves. [Form A]  Could you rank them in order of your priorities [you may want to scrap one or two]? 


Mediate conflicts in the Council, between Council and Parliament (VAR1)


Identify new policy problems and devise new policies (VAR2)


Defend the Commission’s prerogatives vis-à-vis Council and Parliament (VAR3)


Fight public interventionism and overregulation (VAR4)


Provide expertise in a specific policy area (VAR5)


Combat pure market ideology and promote social values (VAR6)


Respect divergent national interests  (VAR7)


Be accessible for fellow nationals (VAR8)


Promote a positive working environment in the DG (VAR9)

374
200
1

